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Introduction

This code of conduct applies to:

(a) the directors of Clean TeQ Holdings Limited (Company) including the chief executive
officer;

)] the chief financial officer of the Company; and

() any other employee or officer of the Company and its controlled entities (Group) who has

the opportunity to materially influence the integrity, strategy and operation of the business
and financial performance of the Group.

This code of conduct is supported by the Group's corporate code of conduct.

Training on this code of conduct will be provided for all of the people referred to in clause 1.1,
and will be updated on a regular basis.

In this code of conduct, Senior Executive includes the chief financial officer and any person
referred to paragraph 1.1(c).

Purpose

As well as the legal and equitable duties owed by directors and Senior Executives, the purpose of
this code of conduct is to:

(a) articulate the high standards of honest integrity, ethical and law-abiding behaviour
expected of directors and Senior Executives;

(b) encourage the observance of those standards to protect and promote the interests of
shareholders and other stakeholders (including employees, customers, suppliers and
creditors);

© guide directors and Senior Executives as to the practices thought necessary to maintain
confidence in the Group's integrity;

(d) set out the responsibility and accountability of directors and Senior Executives to report

and investigate any reported violations of this code or unethical or unlawful behaviour;
and

(e)  promote ethical and responsible decision-making by the Company in consideration of the
reasonable expectations of its stakeholders, including shareholders, employees, customers,
suppliers, creditors consumers and the broader community in which it operates. The
Company acknowledges that these expectations will sometimes conflict and that it will not
always be possible or practical for the Company to consider all of these expectations. The

Company acknowledges that the circumstances affecting its decision-making may change
from time to time. '

Honesty and integrity

The Company expects each director and Senior Executive to:
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